
Equal Opportunity Statement and Non-
Discrimination 
The College prohibits unlawful discrimination based on race, color, religion, national origin, sex, marital status, disability, 
veteran status, age, sexual orientation, or any other status protected by federal, state, or local law in any area, activity or 
operation of the College. The College also prohibits retaliation against an individual for engaging in activity protected 
under this policy, and interfering with rights or privileges granted under anti-discrimination laws. In addition, the College 
complies with applicable provisions of the Civil Rights Act of 1964 (as amended), related Executive Orders 11246 and 
11375, Title IX of the Education Amendments Act of 1972, Section 504 of the Rehabilitation Act of 1973, Americans with 
Disabilities Act of 1990 (as amended), Uniformed Services Employment and Reemployment Rights Act (“USERRA’), and all 
local and state civil rights laws. Under this policy, equal opportunity for employment, admission, and participation in the 
College’s programs, services, and activities will be extended to all persons, and the College will promote equal 
opportunity and treatment through application of this policy and other College efforts designed for that purpose. 

Persons having questions about equal opportunity and nondiscrimination should contact either: 
Vice President Student Affairs, Dr. Andres Oroz  or Human Resources Manager Joy Gutknecht 

Questions can also be mailed to their attention at: 
400 SE College Way, Newport, OR  97366. 

For more information, consult Board Policy 301Board Policy 301. 
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https://www.oregoncoast.edu/staff-members/chris-ousley/
https://www.oregoncoast.edu/staff-members/andres-oroz/
https://www.oregoncoast.edu/staff-members/joy-gutknecht/
https://goo.gl/maps/ZnMKiwtZHFA2
https://www.oregoncoast.edu/board-policies-chapter-three/
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